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NEW HIRE FACULTY
INVITATION TO SELF IDENTIFY

EMPLOYEE DISCLOSURE OF GENDER AND ETHNICITY/RACE

Pursuant to applicable laws, Apollo Group, Inc. and its subsidiary companies (hereafter, ‘Apollo’) collects gender and ethnicity/race data.  Due to the revised standards, individuals have the opportunity to select one or more races.  In addition, race and Hispanic or Latino origin are to be considered as two separate and distinct concepts.  Therefore, Hispanic or Latino origin data is collected separately from race.  If you select Hispanic or Latino as an ethnicity, you are not required to also select any race selection(s) but encouraged to do so if applicable.  Apollo Group, Inc. and its subsidiary companies will not make personal information public and will report the data only in the aggregate.

By your submitting this information certifies that all the statements are true and correct.  You understand that misrepresentation or omission of facts may result in disciplinary action up to and including termination.

GENDER:   
Please check one:	              Male    			Female
---------------------------------------------------------------------------------------------------------------------------------------

ETHNICITY/RACE:   

What is your Ethnicity?    Please check one:
 Hispanic or Latino -- A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin regardless of race
 NOT Hispanic or Latino  (please select “one or more” Race categories below) 
What is your Race?    Please check all that apply:
 American Indian/Native Alaskan (NOT Hispanic or Latino) --  A person having origins in any of the original peoples of North and South America (including Central America), and who maintain tribal affiliation or community attachment
 Asian  (NOT Hispanic or Latino) -- A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam
 Black or African American  (NOT Hispanic or Latino) -- A person having origins in any of the black racial groups of Africa
 Native Hawaiian or other Pacific Islander  (NOT Hispanic or Latino) -- A person having origins in any of the peoples of Hawaii, Guam, Samoa, or other Pacific Islands 
 Caucasian/White   (NOT Hispanic or Latino) -- A person having origins in any of the original peoples of Europe, the Middle East, or North Africa
EMPLOYEE NAME (please print): ______________________________________________________________

EMPLOYEE ID:  _______________________________                                   DATE:  ____________________
EMPLOYEE SELF-IDENTIFICATION

Apollo Group, Inc. and its subsidiary companies (hereafter, ‘Apollo’) are "government contractors" and, as such, are subject to the Rehabilitation Act of 1973, as amended, and the Vietnam Era Veterans Readjustment Assistance Act of 1974, as amended.  These Acts require government contractors to take affirmative action to employ and advance in employment qualified individuals with disabilities and qualified covered veterans.  These Acts further require government contractors to maintain a written affirmative action program specifically applicable to members of these groups.  In compliance with federal government requirements, Apollo maintains an Affirmative Action Program for Individuals with Disabilities and Covered Veterans. Apollo is also subject to the Americans with Disabilities Act (ADA). Consistent with the ADA, Apollo makes reasonable accommodation to the known physical or mental limitations of otherwise qualified individuals with disabilities, to the extent that such accommodation does not impose an undue hardship on the conduct of their business.
If you are an individual with a disability or if you are a covered veteran (meaning that you fall within one or more of the veteran categories defined below) and wish to be considered under the Affirmative Action Program for Individuals with Disabilities and Covered Veterans, please complete this ‘voluntary’ Invitation to Self-Identify and return it to the Human Resources Department along with other new hire paperwork. 
PLEASE NOTE:
· You may inform us of your desire to identify under the Affirmative Action Program now or at any time in the future. 
· Submission of this information is voluntary and completely confidential and refusal to provide this information will not subject you to any adverse treatment. 
· The information you provide will be kept in a separate, confidential record and will only be accessible on a need-to-know basis in the following circumstances: 
i. Supervisors and Managers may be informed as necessary regarding restrictions so they can make necessary accommodations to your restrictions; 
ii. People involved with the first aid and safety of our personnel may be informed, when and to the extent appropriate, if the condition might require emergency treatment; and 
iii. Government officials investigating compliance with the above-mentioned statutes by Apollo Group or its subsidiary companies. 
DEFINITIONS:
INDIVIDUAL WITH A DISABILITY -- A person who (i) has a physical or mental impairment which substantially limits one or more of such person's major life activities; (ii) has a record of such an impairment; or (iii) is regarded as having such an impairment. 
· If you are an ‘Individual with a Disability,’ you may notify either the Director of Academics or the Faculty Recruiter of any: 
i. Special methods, skills, and procedures which qualify you for positions that you might not otherwise be able to do because of your disability, so that we can ensure your consideration for such positions and 
ii. Accommodations which would enable you to perform the job properly and safely, including special equipment, changes in the physical layout of the job, elimination of certain non-essential duties relating to the job, provisions of personal assistance services, or other accommodations. 
DISABLED VETERAN -- (i) A veteran of the U.S. military, ground, naval or air service who is entitled to compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans Affairs, or (ii) A person who was discharged or released from active duty because of a service-connected disability. 

RECENTLY SEPARATED VETERAN -- A veteran during the three-year period beginning on the date of such veteran's discharge or release from active duty in the U.S. military, ground, naval or air service. 

ARMED FORCES SERVICE MEDAL VETERAN -- A veteran who, while serving on active duty in the U.S. military, ground, naval or air service, participated in a United States military operation for which an Armed Forces service medal was awarded pursuant to Executive Order 12985 (61 Fed. Reg. 1209) at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx 
OTHER PROTECTED VETERAN -- A veteran who served on active duty in the U.S. military, ground, naval or air service during a war or in a campaign or expedition for which a campaign badge has been authorized, under the laws administered by the Department of Defense. For those with Internet access, the information required to make this determination is available at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx 
I wish to voluntarily identify myself as:
Disabled Veteran
Recently Separated Veteran 		Date of Discharge: __________________
Armed Forces Service Medal Veteran
Other Protected Veteran
Individual with a Disability
NONE OF THE ABOVE CATEGORIES APPLY TO ME


EMPLOYEE NAME (please print): ______________________________________________________________

EMPLOYEE IRN:  _______________________________                                   DATE:  ____________________
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Keyed into database:   Name_________________________________         Date__________________________   
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